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Maryland’s nursing workforce trends varied by role across the Licensure/Certification-to-
Employment Continuum. Between FY20 and FY25, RNs remained the largest workforce segment,

@ growing 10% to 90,718; CNAs saw the steepest decline, shrinking 34%; and APRN nearly doubled in
number, creating much-needed resources, potentially expanding access to advanced practice

nursing workforce, driving

broader changes across the FY25 Active Licenses and Certification

healthcare workforce.
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