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KEY TAKEAWAYS Over half of LPNs are employed
, in Long-term care (34%) and in

home health (20%).

Active LPN Certifications in FY25
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licenses in recent years. The LPN workforce remained relatively steady at Initial LPN licenses have represented about 6% to 7% of
roughly 11,000 active licenses with a slight active licenses with a modest upward trend in recent
increase in FY21. years.
Retention and Renewal Insight Renewed LPN Certifications (Returned and Maintained)
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Source : Maryland Board of Nursing. (2025). Annual report: Fiscal year 2025. Maryland Department of Health.
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