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Background

In 2020, the Johns Hopkins School of
Nursing (JHSON) received a NSP Il

JOHNS HOPKINS UNIVERSITY SCHOOL OF NURSING, BALTIMORE, MD

Objective
* |dentify measures for evaluation of an innovative nurse practitioner
fellowship program, Supporting Nursing Advanced Practice Transitions

Evaluation Metrics
Administration Schedule

Maslach Burnout
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of clinical competence in student NPs
as they transition into practice
allowing for an individualized
approach to meet the goals of
competency; to increase confidence,
resilience, productivity and retention.
The SNAPT Fellowship will seek
accreditation in year 3.

The grant will demonstrate how the
Fellowship model prepares NPs for a
successful and supported transition
to practice.

Anticipated Findings

e The SNAPT Fellowship is in its first year and accepted three Fellows to the
program in 2021.

e The program will accept 2-4 additional fellows per year over a 5 year period.

e Each Fellow will be administered the aforementioned measures.

e Program staff will continuously monitor responses to surveys and compare
responses over time noting changes and deducing program effectiveness
from these and other evaluation methods.

curriculum-to-career initiative for new NPs in primary
care in Maryland.

SNAPT’s goal is to advance the transition of NP
students to independent practice in primary care
settings in Maryland, building a scalable, sustainable
model to train advanced practice providers.

A robust evaluation plan with regular administration
of measures will support the SNAPT Program’s need
to accredit the program by establishing a baseline
and building supportive data that will demonstrate
program efficacy.
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