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Work-Related Injury and/or Accident -  

Frequently Asked Questions 
 

1.  How does an employee report a work-related injury? 

 

The University of Maryland, Baltimore (UMB) Division of Enterprise Risk Management is the 

campus office responsible for handling Workers’ Compensation claims. Learn more on the Division 

of Enterprise Risk Management website1 about how to report an injury and receive treatment 

under a Workers’ Compensation claim.  

 

2.  University of Maryland School of Nursing (UMSON) employees travel to UMB or the 

Universities at Shady Grove (USG) from homes in their personal vehicles. Is an automobile accident 

on the way covered under Tort Claims (State of Maryland insurance program)? Is the 

employee’s injury covered under Workers’ Compensation? 

 

a)  Employee travel from home to UMB or USG is not covered, unless the employee is essential 

personnel on call (e.g., campus police officers). UMSON employees would not fall under this 

exception. The only way travel from home to work might be covered is if the employee was 

instructed by the supervisor to make a stop at Staples, for example, to buy office supplies, and 

the employee was involved in an auto accident. 

 

b)  Employee travel from UMB to USG may be covered under Workers’ Compensation if an auto 

accident were to occur. Workers’ Compensation would cover personal injury only. Property 

damage to the employee’s personal vehicle is not covered by either Workers’ Compensation or 

Tort Claims insurance (only state fleet vehicles are covered). Also, it is important to note that 

Workers’ Compensation is an option, not mandatory, when it comes to auto accidents in personal 

vehicles while on UMB business. In other words, an employee could choose to file a claim under the 

at-fault driver’s insurance policy for their personal injuries and property damage or under their 

personal auto insurance policy (PIP & Uninsured Motorist). However, the employee still needs to 

report the injury as work-related (Employee First Report of Injury)2 indicating whether or not the 

employee wishes to pursue Workers’ Compensation. 

 

3.  Faculty travel from home to a clinical site, using their personal vehicles, where they are 

working as a clinical instructor and/or making a site visit to check on a student’s progress. The 

clinical site may be in Maryland; a neighboring state; or Washington, D.C. Is an automobile 

accident on the way covered under Tort Claims? Is the employee’s injury covered under Workers’ 

Compensation? 

 

                                                
1 https://www.umaryland.edu/about-umb/offices/enterprise-risk-management/risk-management-and-workers-

compensation/  
2 https://afcf.umaryland.edu/ehs/sec/firstReportInjury/ 
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Workers’ Compensation coverage would not apply to the initial trip from home to a clinical site 

but could apply to trips between clinical sites. Tort Claims insurance would not cover the 

faculty’s personal vehicle. 

 

4.  Faculty travel from UMB or USG to a clinical site or meeting for the same purposes, 

using their personal vehicles. Is an automobile accident on the way covered under Tort Claims? Is 

the employee’s injury covered under Workers’ Comp? 

 

Workers’ Compensation coverage would apply, but not Tort Claims insurance for the faculty’s 

personal vehicle. 

 

5.  Employees travel from home to meetings and conferences in state or out of state, using their 

personal vehicles. The travel is part of their scope of employment. Is an automobile accident on the 

way covered under Tort Claims? Is the employee’s injury covered under Workers’ Comp? 

 

Workers’ Compensation coverage would apply but not Tort Claims insurance for the employee’s 

personal vehicle. 

 

6.  An employee is injured at a non-University System of Maryland site where the employee was 

present as part of the scope of employment. Is the employee’s injury covered under Workers’ 

Comp? 

 

Yes, the employee is eligible for Workers’ Compensation coverage. 

 

7.  What kind of documentation is necessary to prove this was a work-approved travel/site 

visit/meeting? 

 

Normally, documentation from the employee’s supervisor that the travel was approved and work 

related is sufficient. However, a University-approved travel request is necessary if the injury occurred 

outside of Maryland; Washington, D.C.; Virginia; West Virginia; Delaware; or Pennsylvania. In other 

words, the employee likely took a plane to get there. 

 

8.  Do employees have any protection from lawsuits filed against them personally by an injured 

party involved in an automobile accident with the employee whose travel in a personal vehicle 

was work related? 

 

The Maryland Tort Claims Act (MTCA) protects state employees from lawsuits or personal 

liability if they are involved in automobile accidents in Maryland while conducting activities in the 

scope of employment (and there was no malice or gross negligence on the part of the state 

employee). This means that any injured third party must file a claim with the state treasurer under 

the MTCA. The Treasurer’s Office will then conduct an investigation and work with the Attorney 

General’s Office to resolve the claim. The Attorney General’s Office can also represent the state 

employee (if he/she is personally sued). The MTCA protection applies whether the state employee is 

driving a state-owned vehicle or a personal vehicle, but it must be while in the scope of 

employment. Generally, commuting to and from work in a personal vehicle is not considered 

within the scope of employment so an accident during the commute would not be protected by 
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the MTCA. However, in certain scenarios (such as driving from UMB to USG for a 

meeting/assignment), an employee could be driving a personal vehicle within their scope of 

employment if they are doing so for a “special mission or errand in furtherance of the employer’s 

business.”  

 

The MTCA protection described above applies for accidents that occur in the state of Maryland but 

may not apply for accidents that occur out of state, whether or not the vehicle is a personal vehicle or 

a state-owned vehicle. This is because other state courts may not recognize the protections under 

the MTCA. State employees involved in an accident outside of Maryland while doing work-

related activities should notify their personal automobile liability insurance carrier to see if there 

is coverage for the incident. 


