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GUIDELINE STATEMENT 

 

This guideline outlines the process for salary adjustment approval for faculty members who 

complete their doctoral degree after they are hired.  

RATIONALE 

 

Each year, the American Association of Colleges of Nursing releases the faculty salary report for 

the previous year. UMSON uses this information for the Northeast Region to set salary targets 

for the current year. UMSON’s goal is to have all nursing faculty members at the 75th percentile 

for rank and degree.  

 

UMSON was able to accomplish 90% of the 75th percentile during the 2013-14 and 2018-2019 

academic years due to the availability of funds to adjust faculty salaries. Under Dean Janet 

Allan’s tenure, a decision was made to require all faculty members to hold a doctoral degree, and 

if they did not, they would enroll in a doctoral program soon after being hired. 

 

SCOPE 

This guideline applies to all UMSON faculty members. 

RELATED POLICIES, PROCEDURES, STATUES, AND REGULATIONS 
 

School of Nursing Policies and Procedures 

 

 Guideline for Compensation of Faculty Members Who Are Promoted After Being Hired1 

 

 

 

                                                      
1 https://www.nursing.umaryland.edu/intranet/media/son/intranet/policies-procedures/Guideline-Comp-Faculty-

Members-Promoted-After-Hired.pdf 

 

https://www.nursing.umaryland.edu/intranet/media/son/intranet/policies-procedures/Guideline-Comp-Faculty-Members-Promoted-After-Hired.pdf
https://www.nursing.umaryland.edu/intranet/media/son/intranet/policies-procedures/Guideline-Comp-Faculty-Members-Promoted-After-Hired.pdf
https://www.nursing.umaryland.edu/intranet/media/son/intranet/policies-procedures/Guideline-Comp-Faculty-Members-Promoted-After-Hired.pdf


USM, UMB, or Other External Policies, Statutes, and Regulations 

 AACN Annual Salaries of Instructional and Administrative Nursing Faculty in 
Baccalaureate and Graduate Programs in Nursing2 

CONTACTS 

Jane M. Kirschling, PhD, RN, FAAN, dean and professor 

 

RESPONSIBILITIES 

 

(See PROCEDURES below.) 

 

PROCEDURES 

 

Process for Salary Adjustment Approval 

 

The faculty member’s department chair writes a letter to the dean requesting the salary 

adjustment according to the guidelines outlined herein. The faculty member is responsible for 

providing the department chair with evidence of degree completion, e.g., transcript, diploma, 

letter from degree-granting university. The salary adjustment will be retroactive to the first day 

of the month following degree conferral (i.e., official transcript with the date the degree was 

conferred). 

 

Compensation Plan Upon Completion of Doctoral Degree 

 

Base salary adjustments, upon completion of the doctoral program, are: 

 

 master’s-prepared faculty member is a clinical instructor and completes doctoral 

degree: S/he will be promoted to assistant professor and will receive fixed promotion 

raise of $5,000 or a raise to 90% of the 75th percentile, per AACN benchmark, 

whichever dollar amount is greater. 

 

 master’s-prepared faculty member is an assistant/associate professor and completes 

doctoral degree: The salary increase will represent the difference between current 

master’s salary and 90% of the 75th percentile from assistant professor/associate 

professor benchmark or $5,000, whichever dollar amount is greater. 

 

DATE AND SIGNATURE 

 

Date: April 16, 2019 

 

Approved by:   

 

                                                      
2 https://www.aacnnursing.org/News-Information/Research-Data-Center/Standard-Data-Reports  
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